The SILC member skills/qualities survey Analysis
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The SILC member skills/qualities survey was created in order to ask current council members what skills/ qualities did they believe themselves possessed and what skills/qualities did the council members believe future members should possess. Out of the current fourteen member council, twelve members actually participated in the survey. Below is a table that details the results from the survey.

The first column of the table details the specific skill/quality that members were able to choose from when considering themselves or future members. The second column details how many of the council members felt they themselves possessed that specific skill/quality. The third column details how many current council members believed that that specific skill/quality is important to have in future council members. The Last column details how many council members choose that specific skill/quality as either a quality that they themselves possess, believe that future members should possess or both.

	 
	Myself
	SILC
	Total Members who responded

	Coordination Among Multiple Organizations
	9
	8
	12

	Independent Living Philosophy
	9
	8
	12

	Outreach to Underserved or Underrepresented Populations
	6
	10
	12

	Public Policy
	6
	9
	12

	Visionary Thinking
	9
	8
	12

	Leadership Development
	8
	8
	11

	Strategic or Long-range Planning
	7
	9
	11

	Organization Evaluation
	3
	8
	9

	Financial Management
	1
	8
	8

	Sunshine Laws/Transparency
	1
	8
	8

	Law
	0
	7
	7

	Advocacy
	11
	6
	12

	Issues at the State level
	7
	7
	10

	Public Relations
	5
	7
	10

	Specific Disability Knowledge
	8
	5
	10

	Government Representative
	6
	4
	9

	Marketing
	3
	7
	9

	Program Evaluation
	5
	7
	9

	Program Monitoring/Project Management
	4
	6
	8

	Community Development
	4
	5
	7

	Parliamentarian/Robert's Rules
	2
	6
	7

	Personnel
	5
	3
	7

	Administration
	4
	5
	6

	Business/Corporate
	1
	5
	6

	Fund-raising
	4
	5
	6

	Organization Law/Regulations
	1
	5
	6


From the table, the data shows that there are ten skills/qualities that two thirds (8 out of the 12 members) or more of the current members believed that future council members should possess. Those ten skills/qualities are: coordination among multiple organizations, financial management, independent living philosophy, leadership development, organization evaluation, outreach to underserved or underrepresented populations, public policy, strategic or long-term planning, sunshine laws/transparency and visionary thinking. The skill/quality of the ‘Law’ should also be mentioned and considered largely due to the fact that not one current member choose that skill/quality as a skill that they themselves possessed and ‘Law’ was picked by seven current council members as being an important skill/quality that future council members should possess. From the survey, it is clear that when considering future council members, the current council members feel that these eleven skills/qualities should be important factors in reviewing potential candidates. 
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